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Foreword

Singapore stands at a pivotal juncture as it approaches its Diamond Jubilee – a complex economic 
landscape shaped by both global uncertainties and domestic priorities. With that backdrop in 
mind, Prime Minister and Finance Minister Lawrence Wong, in his inaugural budget presentation 
on 18 February 2025, addressed the nation’s immediate concerns while keeping a bead on the 
country’s long-term health and prosperity. 

Coinciding with this year’s budget announcement is (thankfully) a stronger-than-expected fiscal 
performance in the current financial year, and the upcoming elections where Singaporeans 
will get to exercise their democratic right to vote. As such, pre-budget anticipations were that 
this year’s budget would be an “election budget”, and Budget 2025 is indeed expansionary and 
generous, with good reasons. 

Singaporeans can look forward to measures aimed at easing financial pressures on households, 
reinforcing Singapore’s long-standing commitment to social stability and inclusivity. Rising costs 
of living, workforce transitions / disruptions, and climate-related disruptions demand urgent 
attention. Targeted measures to alleviate such pressures are, in brief:-

• Additional household support by way of Community Development Council vouchers and 
utilities rebates.

• Additional support of up to S$16,000 for parents with three or more children under a new 
Large Family Scheme.

• Co-funding levels under the Progressive Wage Credit Scheme will be increased from 30 to 
40 percent in 2025 and from 15 to 20 percent in 2026.

• Job market stabilisation, with upskilling programs aligned with emerging sectors such as AI 
and renewable energy. From 2026, all companies will get a fresh S$10,000 in the redesigned 
SkillsFuture Enterprise Credits. 

• Tax rebates for both companies (50% capped at S$40,000) and individuals (60% capped at 
S$200).

Whilst short-term reliefs and generous measures aplenty are being introduced this year, the 
imperative of fiscal prudence remains front and centre to ensure that Singapore remains on a 
sustainable financial path for future generations. The robustness of the Singapore economy did 
not come about by chance but is a testament to prudent fiscal stewardship and the adaptability 
of her people. The country’s stability allows us to have the ability to address immediate concerns 
while still being able to sow seeds for long-term prosperity. 

Beyond addressing immediate economic concerns for households and businesses, the budget 
rea�rmed the government’s commitment to maintain Singapore’s position as a global business 
hub and continues to emphasize the need to enhance its engines of growth in technology 
and innovation. A three billion-dollar top-up to the National Productivity Fund to ensure that 
the country has su�cient resources to maximise its competitive strengths has been set aside, 
along with initiatives to help businesses partner with cloud services and expert consultancy 
services to tailor make Artificial Intelligence solutions to cater to business needs and processes. 
In addition, enhancements to internationalisation e�orts, including  the extension of the Double 
Tax Deduction for Internationalisation Scheme and Merger and Acquisition Schemes, should go 
a long way in helping local businesses compete on a global scale.

Targeted e�orts to revitalise our local bourse have also been initiated, with generous tax 
incentives being introduced to encourage Singapore based companies and fund managers 
to list in Singapore whilst generating substantive economic activities here.

Running in parallel and no less important, Singapore remains committed to its sustainability 
agenda, with the transition to a low-carbon economy firmly embedded in the nation’s 
long-term strategy. This includes, amongst others, investing in infrastructures to import 
low-carbon electricity, as well as studying the potential deployment of nuclear energy. The 
challenge herein lies in balancing green initiatives with economic growth, ensuring that 
climate policies are not overly ambitious to the point where they become mere pies in the 
sky, but pragmatic and achievable, allowing businesses and individuals to adapt progressively.  

Put together, this year’s budget aims to cushion impacts while fostering agility in a dynamic 
global landscape. Beyond today’s challenges lies our nation’s duty to future generations. 
Climate change, demographic shifts, and technological leaps require bold, forward-looking 
strategies. While this year’s budget is big on generosity, for the young and old, for the budding 
entrepreneurs and multinationals, a fine balance was still struck. 

It delivers timely support where needed while reinforcing fiscal responsibility, economic 
resilience and environmental sustainability.
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The CIT rebate, which was introduced in YA 2024, has been extended for another year 
to help businesses cope with rising costs and maintain financial flexibility.

Corporate Tax Changes 

• 50% rebate on corporate tax payable, capped at $40,000 per company.
• $2,000 CIT Rebate Cash Grant for companies that had at least one local 

employee in Calendar Year (“CY”) 2024.
• To qualify, businesses must have made CPF contributions for at least one 

Singapore Citizen or PR employee in CY 2024 (excluding shareholders and 
directors).

Key Tax Highlights

1. CIT Rebate Extended for YA 2025 – Ongoing Support for Businesses

What’s Included in YA 2025?

• Cash flow relief – The rebate reduces tax liabilities, freeing up funds for reinvestment.
• Predictability in tax planning – Since this is a continuation of YA 2024’s scheme, 

businesses can factor this into their budgeting with certainty.
• Support for local employment – The additional cash grant benefits companies that 

maintain local hires.

How This Impacts Your Business

For a company with $30,000 tax payable in YA 2025:

• In YA 2024: $15,000 total benefit (including the $2,000 cash grant).
• In YA 2025:

- $2,000 cash grant (if the local employee condition is met).
- $13,000 rebate (50% of $30,000, less $2,000).
- Total benefit = $15,000, same as YA 2024.

Example Scenario
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Corporate Tax Changes 

• The tax exemption on disposal gains will continue beyond 2027 (removal of the sunset 
date).

• Gains from preference shares classified as equity will now also be tax-exempt.
• The 20% shareholding requirement can now be assessed at a group level, allowing 

for more flexibility in corporate restructuring.

Key Enhancements

• More flexibility in structuring investments – Companies can now make 
restructuring decisions with greater confidence in their tax positions.

• Lower risk of unexpected tax liabilities – With the exemption being made 
permanent, businesses have more clarity when planning long-term investments.

• Easier compliance for corporate groups – The ability to meet shareholding 
thresholds at a group level simplifies restructuring for businesses with multiple 
entities.

How This Impacts Your Business

A company considering a divestment or internal restructuring of subsidiaries can now:

• Ensure gains on disposals remain tax-exempt, even beyond 2027.
• Reassess ownership structures at a group level, avoiding unnecessary tax 

exposures during reorganisation.

Example Scenario

For businesses involved in corporate restructuring or divestments, the enhancements to 
Section 13W provide long-term clarity on the tax treatment of ordinary share disposals.

2. Section 13W Enhancements – Certainty for Business Restructuring

These changes apply to disposals on or after 1 January 2026, with IRAS providing further 
details by Q3 2025.

E�ective Date
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Corporate Tax Changes 

Currently, a company is allowed tax deduction for treasury shares transferred to its employees 
under an employee equity-based remuneration (“EEBR”) scheme. The scope of deduction 
includes payments made by the company to its holding company for its treasury shares 
transferred to employees. In addition, deduction is also allowed on payments made by the 
company for its holding company’s shares transferred to employees under an EEBR scheme 
administered by a Special Purpose Vehicle (“SPV”).  

However, in all cases, deduction is not allowed on new shares issued, either by the company 
or its holding company, for the purpose of fulfilling obligations under an EEBR scheme. 

E�ective from YA 2026, companies will be allowed tax deduction on payments to the holding 
company or a SPV for new shares issued by the holding company under EEBR schemes. IRAS 
will provide further details by Q3 2025.  

Comments

This new tax treatment is good news to employers who have adopted (or are considering to 
adopt) EEBR schemes, as it is a significant enhancement of the tax regime for deduction for 
such schemes. The current restriction of newly issued shares from tax deduction is based on 
the rationale that a company has not incurred any cost when it uses new shares to fulfill its 
EEBR obligations. Where income tax principles are concerned, that is a sound rationale since 
it is a fundamental principle that an expense must be incurred before it can be considered for 
deduction. 

Under the new tax treatment, where a company uses its holding company’s newly issued shares 
to remunerate its employees, and pays the holding company (or a SPV that administers the EEBR 
scheme) for the new shares, tax deduction will be given on such payments.  As the company 
would have rightfully incurred the payment for the new shares, allowing a deduction may be 
justified.  That being said, since the holding company would not have incurred any cost for issuing 
the new shares,  using newly issued shares for EEBR schemes can become a cost-e�ective way of 
remunerating employees.  Hopefully, this tax change will spur more employers to consider EEBR 
schemes as a viable means of attracting and motivating their employees. 

3. Enhancement of Tax Regime for Employee Equity-Based  
Remuneration Schemes
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Comments

The extension of these schemes provides continuity for 
companies looking to expand internationally or grow through 
acquisitions. Key considerations for businesses include:

• Evaluating tax planning opportunities: Businesses should 
assess how they can strategically utilise these schemes to 
maximise tax savings and improve cost e�ciency.

• Reassessing acquisition strategies: Given the extended 
M&A scheme, acquiring a business through a share deal 
(as opposed to an asset deal) may be more advantageous, 
as it allows for M&A allowance claims while also avoiding 
potential stamp duties on property transfers.

• Maximising internationalisation benefits: Companies 
looking to expand overseas should review their market 
entry strategies to ensure they leverage the DTDi scheme 
for relevant costs.

Budget 2025 continues its focus on strengthening the enterprise ecosystem through supporting businesses’ internationalisation and growth strategies. 
Two key tax schemes—the Double Tax Deduction for Internationalisation (”DTDi”) Scheme and the Mergers & Acquisitions (”M&A”) Scheme—have been 
extended to provide companies with greater certainty in planning their growth strategies, scaling up and competing on the global stage.

The DTDi scheme, which o�ers a 200% tax deduction on qualifying expenses for international market expansion and investment 
development, was due to lapse after 31 December 2025. The DTDi scheme has been extended until 31 December 2030. Common 
qualifying activities under the DTDi scheme include overseas business development trips and market surveys, participation in 
trade fairs and exhibitions, setting up overseas trade o�ces and overseas advertising and promotional campaigns. The extension 
shows the Government’s continued support to help businesses defray the costs of expanding into foreign markets, making it 
an important tool for businesses to optimise tax e�ciency in their internationalisation e�orts. Further details will be released by 
Enterprise Singapore by the second quarter of 2025.

Extension of the DTDi Scheme

4. Double Tax Deduction for Internationalisation and Mergers & Acquisitions Schemes

The M&A scheme allows a Singapore company to claim tax benefits on qualifying 
acquisitions made from 1 April 2010 to 31 December 2025. The M&A scheme has been 
extended until 31 December 2030. Under this scheme, companies can claim:

• An M&A allowance of 25% on up to S$40 million of the purchase consideration per 
Year of Assessment (i.e., a maximum allowance of S$10 million, written down over 
five years); and

• A 200% tax deduction on transaction costs (such as legal and due diligence fees), 
capped at S$100,000 per YA.

To qualify, the acquiring company must be incorporated and carry on a trade in 
Singapore, among other conditions. The acquisition must also result in the acquiring 
company owning at least 20% shareholding in the target company if it owned less than 
20% before acquisition (50% shareholding in the target company if it owned less than 
50% before acquisition). The extension of this scheme ensures continued support for 
businesses looking to scale through strategic acquisitions.

Extension of the M&A Scheme

Corporate Tax Changes
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Comments

The extension of GST remission for S-REITs and qualifying RBTs enhances 
cost e�ciency and strengthens Singapore’s position as a leading hub for 
REITs and infrastructure trusts. Allowing GST claims on business expenses, 
including those related to financing SPVs, facilitates structured financing 
and e�cient capital deployment. However, strict adherence to qualifying 
conditions is crucial to ensure compliance and maximise benefits.

GST Changes

The GST remission for S-REITs and qualifying RBTs in the infrastructure business, ship leasing and 
aircraft leasing sectors will be extended until 31 December 2030. Subject to certain conditions, they 
may continue to claim GST on the following: 

a. their business expenses, regardless of whether they hold underlying assets, directly or indirectly, 
through multi-tiered structures such as special purpose vehicles (“SPVs”) or sub-trusts;

b. their business expenses incurred to set up SPVs that are used solely to raise funds for the S-REITs 
or RBTs, and that do not hold qualifying assets of the S-REITs or RBTs, directly or indirectly; and

c. business expenses of financing SPVs mentioned in paragraph b. above
  

Extend GST Remission for S-REITs and RBTs

SINGAPORE BUDGET 2025 COMMENTARY

1514 Photo Credit: Pexels



Individual Tax Changes

In celebration of the Singapore’s 60th year of independence, an SG60 package has been announced to benefit all 
Singaporeans and/or tax residents. 

One key benefit in the package would be the PIT rebate of 60% (increased from 50% in YA 2024) that is granted to 
all tax resident individuals for the YA 2025. 

However, as with the YA 2024, the rebate remains to be capped at S$200 per taxpayer, such that it is intended to 
benefit mainly the middle-income workers. Refer to Illustrations A and B below.

1. Personal Income Tax (“PIT”) Rebate

Illustration A - An individual, aged below 55, 

earning income of S$34,809

Income

(Less):    Personal relief
              Earned income relief

Tax payable on first S$30,000

Tax payable on next S$3,809 @ 3.5%

(Less):    60% Personal income tax rebate  
              (capped at S$200) 

Net tax payable 

Chargeable income

34,809

S$

(1,000)

200.00

133.32

(199.99)

133.33

333.32

33,809

Illustration B - An individual, aged below 55, 

earning income of S$100,000

Income

(Less):    Personal relief
              Earned income relief

Tax payable on first S$80,000

Tax payable on next S$19,000 @ 11.5%

(Less):    60% Personal income tax rebate  
              (capped at S$200) 

Net tax payable 

Chargeable income

100,000

S$

(1,000)

3,350.00
2,185.00

(200.00)

5,335.00

5,535.00

99,000

Comments
The illustrations above clearly demonstrate that the PIT rebate o�ers 
greater tax savings for the lower-income bracket earner (i.e., covering 
60% of his initial tax payable) as compared to the higher-income bracket 
earner who benefits from only 3.6% of his initial tax payable.
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Individual Tax Changes

With e�ect from 1 January 2026, the CPF contribution rate for those aged above 55 to 65 will 
increase by 1.5% in 2026. 

2.   Increase in Central Provident Fund (“CPF”) contribution rates for those aged above 55 to 65

Employee’s age
(years)

2025 CPF Contribution Rates from 1 January 2026

Total
(% of wage)

Total
(% of wage)

By employer
(% of wage)

By employee
(% of wage)

55 and below

Above 55 to 60

Above 60 to 65

Above 65 to 70

Above 70

37

32.5

23.5

16.5

12.5

37

34 (32.5+1.5)

25 (23.5+1.5)

16.5

12.5

17

16 (15.5+0.5)

12.5 (12+0.5)

9

7.5

20

18 (17+1)

12.5 (11.5+1)

7.5

5

Comments

With the rising cost of living, many seniors above 55 years old choose to remain in the 
workforce. The increase in CPF contribution rates enables them to build up more savings 
during their working years, reinforcing their financial security in retirement. This aligns with the 
Government’s objective of enhancing retirement adequacy, as the additional contributions will 
be fully channelled into the CPF Retirement Account to support lifelong income sustainability.
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The Government will be introducing a five-year Matched MediSave Scheme (“MMSS”) 
from January 2026, to boost MediSave adequacy for seniors with lower balances. 

Under the MMSS, the Government will match every dollar of voluntary cash top-ups 
to the MediSave Account (“MA”) of eligible CPF members, up to an annual cap of 
S$1,000. With this significant benefit extended by the Government, cash top-ups made 
from 1 January 2026 to the MA of a MMSS-eligible CPF member that attract the MMSS 
matching grant will not entitle the giver to the CPF Cash Top-Up Relief with e�ect from 
YA 2027. 

A giver may continue to enjoy tax relief of up to S$16,000 per year for eligible CPF 
cash top-ups that do not attract the MMSS matching grant. The maximum amount of 
CPF Cash Top-Up Relief is S$8,000 per year for cash top-ups to the giver’s own special 
account, retirement account, and medisave account, and another S$8,000 per year 
for cash top-ups to such accounts of the giver’s loved ones. 

Individual Tax Changes

3.   Exclude cash top-ups that attract matching grant from the
Comments

While the voluntary contribution under the MMSS being not eligible for CPF Cash Top-Up Relief may 
appear jarring at first look, we need to take a step back and recognise that the policy intent of this is 
really to boost the healthcare funds of seniors with lower MediSave balances. From this perspective, we 
can appreciate that the matching grant, provides a dollar-for-dollar match on top-ups, up till the cap of 
S$1,000 is indeed a generous one. 

To maximise both tax savings and healthcare security, one can consider making CPF cash top-ups 
annually in addition to the annual cap of S$1,000 under the MMSS. These voluntary contributions, while 
not eligible for the MMSS grant, can still qualify for tax relief, helping to lower our taxable income while 
strengthening our MediSave savings for future medical needs. By adopting this approach, we can strike 
a balance between optimizing tax benefits and enhancing long-term healthcare financing, ensuring 
greater financial security in retirement.

Government under the Matched MediSave Scheme 

(“MMSS”) from CPF Cash Top-Up Relief
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Key Financial Services / 
Asset Management Changes

The Singapore Budget 2025 introduces several key initiatives aimed at 
strengthening the nation's position as a global financial hub and ensuring 
continued economic growth.

Among the notable changes is the upcoming implementation of new 
tax incentives recommended by the Equities Market Review Group 
(“EMRG”) to further enhance the attractiveness of Singapore’s equity 
markets.

19

Comments

Briefly, the government has accepted these recommendations and will introduce three tax 
incentives:

a. Listing Corporate Income Tax (“CIT”) Rebate (10% or 20%) for new corporate listings in 
Singapore;

b. Enhanced Concessionary Tax Rate (“CTR”) tier of 5% for new fund manager listings in 
Singapore; and

c. Tax exemption on fund managers’ qualifying income arising from funds investing 
substantially in Singapore-listed equities.

(b) and (c) above are enhancements to the Financial Sector Incentive – Fund Management 
(“FSI-FM”), which currently awards a CTR of 10% on qualifying income derived by fund managers 
in Singapore from the provision of fund management and investment advisory services.

Additionally, the government has announced the introduction of an additional CTR tier of 15% 
(currently 10% or 13.5%) on qualifying income (where applicable) under the Financial Sector 
Incentive – Standard Tier (“FSI-ST”), Financial Sector Incentive – Trustee Companies (“FSI-TC”) 
and Financial Sector Incentive – Headquarter Services (“FSI-HQ”) schemes with e�ect from 19 
February 2025, aimed at creating more avenues to incentivise financial institutions to establish 
and deepen their presence in Singapore.

The introduction of the additional CTR tier of 15% under the FSI 
schemes, in broad alignment with BEPS Pillar 2, is a strategic 
and forward-looking move in ensuring Singapore remains in 
line with evolving global tax standards whilst still attempting 
to attract financial institutions that are looking for tax certainty 
and competitive advantages.

It does however, remains to be seen as to whether the take up 
rate of the abovementioned 3 incentives (with the intention to 
revitalise the Singapore stock exchange) would hit a level that 
is anticipated by the authorities as businesses will look at the 
viability / usefulness of the aforesaid incentives.

Take for example (with respect to incentive (a) above), 
listing vehicles may typically be holding entities -meaning 
they primarily exist to own and control other companies 
(subsidiaries) rather than operating directly in a specific 
industry.  This allows for better risk management by isolating 
the finances of di�erent subsidiaries under the listing vehicle. 
Invariably, the only sources of income that the listing vehicle 
may derive is dividend income and / or interest income 
from its subsidiaries, which may already be exempted from 
Singapore tax under prevailing law and regulations. 

With respect to incentive (b),  it would appear 
to us that there is almost an immediate 
expectation that the fund manager looking 
to list has to be profitable and to distribute 
a portion of its profits as dividends within 
the non-renewable award tenure of 5 years. 
Perhaps, the runway as to when such dividends 
should be distributed should be looked into.

While these incentives are introduced with 
good intentions and they reflect our nation’s 
agility to adapt to the ever-evolving financial 
services landscape, it is essential that the 
conditions and requirements associated with 
these tax incentives are not overly lofty and 
onerous for financial institutions and fund 
managers to comply with. 
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Annex – List of Tax Changes

SINGAPORE BUDGET 2025 COMMENTARY

2524 Visuals by Freepik.



Annex: List of Tax Changes

Name of 
Tax Change

S/N Existing Tax
Treatment

New Tax 
Treatment

Supporting Companies and Individuals Maintaining a Fair and Competitive Tax System

1.

Name of 
Tax Change

S/N Existing Tax
Treatment

New Tax 
Treatment

Provide 50% Corporate 
Income Tax (“CIT”) 
Rebate in Year of 
Assessment (“YA”) 2025 
with a minimum benefit 
of $2,000 for eligible 
companies

N/A To provide support for companies’ 
cash flow needs, a CIT Rebate of 
50% of tax payable will be granted 
in YA 2025.

Companies that are active and 
have employed at least one local 
employee in Calendar Year (“CY”) 
2024 (referred to as the “local 
employee condition”) will receive a 
minimum benefit of $2,000 in the 
form of a CIT Rebate Cash Grant.

The total maximum benefits (i.e., 
sum of CIT Rebate and CIT Rebate 
Cash Grant) that a company 
can receive is $40,000. Eligible 
companies will automatically 
receive the benefits from Q2 CY 
2025 onwards.

A company is considered to have 
met the local employee condition 
if it has made CPF contributions to 
at least one local (i.e., Singapore 
Citizen or Permanent Resident) 
employee, excluding shareholders 
who are also directors of the 
company, in CY 2024.

For example, Company A hired 
two local employees in CY 2024. 
It has a tax payable of $30,000 for 
YA 2025. Company A will receive a 
$2,000 CIT Rebate Cash Grant and 
another $13,000 [(50% * $30,000) 
- $2,000] in CIT Rebate.

3. Extend the Double 
Tax Deduction for 
Internat ional isat ion 
(“DTDi”) scheme

Businesses are allowed a 
tax deduction of 200% on 
qualifying market expansion 
and investment development 
expenses1 under the DTDi 
scheme. 

The scheme is scheduled to 
lapse after 31 December 2025.

To continue supporting businesses 
in their internationalisation e�orts, 
the DTDi scheme will be extended 
till 31 December 2030. 

EnterpriseSG will provide further 
details by Q2 2025.

2. Provide Personal 
Income Tax (“PIT”) 
Rebate for YA 2025

N/A As part of the SG60 package, a 
PIT Rebate of 60% of tax payable 
will be provided to all tax resident 
individuals for YA 2025. The 
rebate will be capped at $200 per 
taxpayer.

4. Extend the Mergers and 
Acquisitions (“M&A”) 
scheme

The M&A scheme allows a 
Singapore company that 
makes a qualifying acquisition 
of the ordinary shares of 
another company to claim the 
following tax benefits, subject 
to conditions:

a. An M&A allowance (to be 
written down over five 
years) that is based on 25% 
of up to $40 million of 
the value of all qualifying 
acquisitions per YA (i.e., 
$10 million); and

b. 200% tax deduction on 
transaction costs incurred 
on qualifying acquisitions, 
subject to an expenditure 
cap of $100,000 per YA. 

The scheme is scheduled to 
lapse after 31 December 2025.

To continue supporting companies 
to grow through M&A, the scheme 
will be extended till 31 December 
2030.

1 For the full list of qualifying activities and expenses, please refer to: 
https://www.enterprisesg.gov.sg/financial-support/double-tax-deduction-for-internationalisation
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Annex: List of Tax Changes

Name of 
Tax Change

S/N Existing Tax
Treatment

New Tax 
Treatment

Maintaining a Fair and Competitive Tax System Maintaining a Fair and Competitive Tax System

5.

Name of 
Tax Change

S/N Existing Tax
Treatment

New Tax 
Treatment

Enhance Section 
13W of the Income 
Tax Act 1947 (“ITA”) 
that provides 
upfront certainty 
of non-taxation of 
companies’ disposal 
gains

Section 13W of the ITA 
provides that gains derived 
from the disposal of ordinary 
shares by companies will not 
be taxed, if:

a. The divesting company 
maintains a minimum level 
of shareholding of 20% in 
the investee company for 
a continuous period of at 
least 24 months prior to 
the disposal of any shares 
in the investee company 
(“shareholding threshold 
condition”); and

b. The shares are disposed 
during the period from 1 
June 2012 to 31 December 
2027.

To provide greater certainty to 
companies, the sunset date under 
Section 13W will be removed and 
the following enhancements will 
be made:

a. Expand the scope of eligible 
gains to include gains from 
the disposal of preference 
shares that are accounted 
for as equity by the investee 
company under the applicable 
accounting principles; and

b. Allow the assessment of 
the shareholding threshold 
condition to be done on a 
group basis. 

These changes will take e�ect for 
disposal gains derived on or after 1 
January 2026. 

IRAS will provide further details by 
Q3 2025.

7. Introduce a tax 
deduction for payments 
made under an 
approved cost-sharing 
agreement (“CSA”)2 for 
innovation activities

Payments made under a CSA 
for innovation activities that 
do not meet the definition of 
“research and development” 
under Section 2 of the ITA are 
not deductible.

To support collaborative 
innovation activities, a 100% tax 
deduction for payments made by 
companies under an approved 
CSA for innovation activities will 
be introduced with e�ect from 19 
February 2025. 

EDB will provide further details by 
Q2 2025.

6. Introduce a tax 
deduction on payments 
to the holding company 
or a special purpose 
vehicle (“SPV”) for 
issuance of new 
shares of the holding 
company under 
employee equity-based 
remuneration (“EEBR”) 
schemes

Companies are allowed tax 
deduction for treasury shares 
or previously issued shares of 
the company or the holding 
company that are transferred 
to employees under EEBR 
schemes.

No tax deduction is allowed 
where new shares are issued 
to employees under EEBR 
schemes.

To ensure that our tax regime 
remains relevant and competitive, 
companies will be allowed to claim 
a tax deduction on payments to 
the holding company or a SPV 
for the issuance of new shares of 
the holding company under EEBR 
schemes.

The deduction will be the lower of:

a. The amount paid by the 
company; and

b. The fair market value, or net 
asset value of the shares (if 
the fair market value is not 
readily available), at the time 
the shares are applied for the 
benefit of the employee, 

less any amount payable by 
employees for the shares. 
The changes will take e�ect from 
YA 2026. IRAS will provide further 
details by Q3 2025.

8. Extend and enhance 
the Land Intensification 
Allowance (“LIA”) 
scheme

The LIA scheme grants an 
approved recipient:

a. An initial allowance of 25% 
of the qualifying capital 
expenditure incurred on 
the qualifying building; and

b. An annual allowance of 
5% of the qualifying capital 
expenditure incurred over 
15 years, upon issuance of 
the temporary occupation 
permit for the completed 
building, subject to 
conditions. 

At least 80% of the gross floor 
area of the qualifying building 
must be used by the approved 
recipient or its related users. 
To be considered related, the 
users must have at least 75% 
of their shareholdings held in 
common (or have entitlement 
to at least 75% of the income 
in the case of a partnership), 
whether directly or indirectly. 

The scheme is scheduled to 
lapse after 31 December 2025.

To continue encouraging 
businesses to intensify their 
land use, the LIA scheme will be 
extended till 31 December 2030. 

The shareholding requirement for 
building users to be considered 
as related will be lowered from 
“at least 75%” to “more than 50%”. 
This change will apply to LIA 
applications made from 1 January 
2026. 

BCA and EDB will provide further 
details by Q3 2025.

2 For the purposes of this tax deduction, CSAs are agreements or arrangements made by two or more persons to share the 
expenditure of innovation activities to be carried out under the agreements or arrangements.
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Annex: List of Tax Changes

Name of 
Tax Change

S/N Existing Tax
Treatment

New Tax 
Treatment

Maintaining a Fair and Competitive Tax System Maintaining a Fair and Competitive Tax System

9.

Name of 
Tax Change

S/N Existing Tax
Treatment

New Tax 
Treatment

Rationalise the tax 
incentives for Project 
and Infrastructure 
Finance

The tax incentives for Project 
and Infrastructure Finance 
include:

a. Exemption of qualifying 
income from qualifying 
project debt securities 
(“QPDS”); and

b. Exemption of qualifying 
foreign-sourced income 
from qualifying o�shore 
infrastructure projects 
/ assets received by 
approved entities listed on 
the Singapore Exchange. 

These incentives are scheduled 
to lapse after 31 December 
2025.

To ensure that our tax incentives 
remain relevant, the QPDS scheme 
will be allowed to lapse after 31 
December 2025. 

Project bond investors can 
continue to avail themselves of 
tax incentives for debt securities 
such as the Qualifying Debt 
Securities (“QDS”) scheme, if the 
debt securities qualify as QDS and 
the conditions of the QDS scheme 
are satisfied. Investors of QPDS 
issued on or before 31 December 
2025 will continue to enjoy the tax 
benefits under the QPDS scheme 
for the remaining life of the issue 
of the securities, if the conditions 
of the QPDS scheme are satisfied. 

To support Singapore-based 
infrastructure project sponsors 
that leverage Singapore’s financial 
ecosystem to invest in and finance 
overseas infrastructure projects, 
the tax incentive under b) will be 
extended till 31 December 2030.

11. Introduce an additional 
CTR tier of 15% for 
the Financial Sector 
Incentive (“FSI”) scheme

Approved incentive recipients 
are eligible for a CTR of 10% 
or 13.5% on qualifying income 
(where applicable) under the 
FSI scheme.

To ensure that our tax incentives 
remain relevant and competitive, 
an additional CTR tier of 15% will 
be introduced with e�ect from 19 
February 2025 for the FSI-Standard 
Tier, FSI-Trustee Company and 
FSI-Headquarter Services schemes.

MAS will provide further details by 
Q2 2025.

10. Extend and refine the 
Insurance Business 
Development (“IBD”) 
scheme

Approved insurers and 
insurance brokers are granted 
a concessionary tax rate 
(“CTR”) of 10% on the relevant 
qualifying income under the 
IBD, IBD-Captive Insurance 
(“IBD-CI”) and IBD-Insurance 
Broking Business (“IBD-IBB”) 
schemes. 

The IBD and IBD-CI schemes 
are scheduled to lapse after 31 
December 2025.

To continue supporting Singapore’s 
value proposition as an Asian 
insurance and reinsurance centre, 
the IBD and IBD-CI schemes will be 
extended till 31 December 2030. 

Further, to ensure that our tax 
incentives remain relevant and 
competitive, an additional CTR 
tier of 15% will be introduced with 
e�ect from 19 February 2025 
for the IBD, IBD-CI and IBD-IBB 
schemes. 

MAS will provide further details by 
Q2 2025.

12. Introduce tax incentives 
recommended by 
Equities Market Review 
Group

N/A To encourage new listings in 
Singapore and increase investment 
demand for Singapore-listed 
equities, the following tax 
incentives will be introduced:

a. Listing CIT Rebate for new 
corporate listings in Singapore;

b. Enhanced CTR of 5% for 
new fund manager listings in 
Singapore; and

c. Tax exemption on fund 
managers’ qualifying 
income arising from funds 
investing substantially in 
Singapore-listed equities.
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Annex: List of Tax Changes

Name of 
Tax Change

S/N Existing Tax
Treatment

New Tax 
Treatment

Maintaining a Fair and Competitive Tax System Maintaining a Fair and Competitive Tax System

13.

Name of 
Tax Change

S/N Existing Tax
Treatment

New Tax 
Treatment

Extend and enhance 
the income tax 
concessions for Real 
Estate Investment 
Trusts listed on the 
Singapore Exchange 
(“S-REITs”)

The following income tax 
concessions are granted to 
S-REITs and their investors:

a. Tax transparency on 
specified income in the 
hands of the trustee of 
the S-REIT if the trustee 
distributes at least 90% 
of its specified income to 
unitholders in the same 
year that the income is 
derived by the trustee;

b. Tax exemption on 
qualifying foreign-sourced 
income received 
by S-REITs, S-REITs’ 
wholly-owned Singapore 
sub-trusts, and 
S-REITs’ wholly-owned 
companies3 incorporated 
and tax resident in 
Singapore (“FSIE-REIT”), 
subject to conditions;

c. Tax exemption on S-REITs 
distributions received by 
individuals4; and

d. Final withholding tax 
(“WHT”) rate of 10% for 
S-REITs distributions 
received by qualifying 
n o n - t a x - r e s i d e n t 
n o n - i n d i v i d u a l s 
and qualifying 
non-tax-resident funds.

The tax concessions at b. and 
d. are scheduled to lapse after 
31 December 2025.

To continue promoting the listing 
of REITs in Singapore and to sustain 
Singapore’s position as a global 
REIT hub, the tax concessions will 
be extended till 31 December 2030.

The scope of specified income for 
the tax transparency treatment 
will be expanded to include all 
co-location and co-working 
income derived from 1 July 2025.

The following refinements will be 
introduced for FSIE-REIT from 19 
February 2025:

a. Qualifying foreign-sourced 
income will include rental and 
ancillary income received in 
Singapore from 19 February 
2025, subject to conditions;

b. The requirement for 
wholly-owned companies of 
S-REITs to be incorporated in 
Singapore will be removed. 
The wholly-owned companies 
must still be Singapore tax 
residents to qualify for the 
concession;

c. Repayment of shareholder 
loans and return of capital 
will now be recognised as 
qualifying modes of remittance 
for wholly-owned Singapore 
sub-trusts and wholly-owned 
Singapore tax resident 
companies to pass remitted 
income through to S-REITs; 
and

d. Singapore sub-trusts will 
be allowed to deduct other 
operational expenses against 
their income before passing 
the remaining amount to 
S-REITs.

IRAS will provide further details by 
Q2 2025.

14. Extend the income 
tax concessions for 
Real Estate Investment 
Trust Exchange-Traded 
Funds (“REIT ETFs”) 
listed on the Singapore 
Exchange (“S-REIT 
ETFs”)

The following income tax 
concessions are granted to 
S-REIT ETFs and their investors:

a. Tax transparency in the 
hands of the trustee 
of S-REIT ETFs on 
distributions received by 
S-REIT ETFs from S-REITs, 
which are paid out of the 
latter’s specified income;

b. Tax exemption on such 
S-REIT ETFs distributions 
received by individuals5; 
and

c. Final WHT rate of 10% for 
S-REIT ETFs distributions 
received by qualifying 
n o n - t a x - r e s i d e n t 
n o n - i n d i v i d u a l s 
and qualifying 
non-tax-resident funds.

The tax concessions at a. and 
c. are scheduled to lapse after 
31 December 2025.

To support the continued growth 
of the S-REIT ETFs sector, the 
sunset date for tax concession a) 
will be removed.

Tax concession c. will be extended 
till 31 December 2030.

MAS will provide further details by 
Q2 2025.

3 These companies can be directly or indirectly wholly-owned by S-REITs.
4 Excluding individuals who derive S-REITs distributions through a partnership in Singapore or from the carrying on of a trade, business 
or profession.

5 Excluding individuals who derive S-REIT ETFs distributions through a partnership in Singapore or from the carrying on of a trade, 
business or profession.
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GST remission is granted 
to S-REITs and RBTs in the 
infrastructure business, ship 
leasing and aircraft leasing 
sectors, to allow them to claim 
input GST on the following, 
subject to conditions:

a. Their business expenses, 
regardless of whether 
they hold underlying 
assets directly or indirectly 
through multi-tiered 
structures such as SPVs or 
sub-trusts;

b. Their business expenses 
incurred to set up SPVs 
that are used solely to raise 
funds for the S-REITs or 
RBTs, and that do not hold 
qualifying assets of the 
S-REITs or RBTs, directly or 
indirectly; and

c. Business expenses of 
financing SPVs mentioned 
in b). 

The GST remission is 
scheduled to lapse after 31 
December 2025.

Annex: List of Tax Changes

Name of 
Tax Change

S/N Existing Tax
Treatment

New Tax 
Treatment

Maintaining a Fair and Competitive Tax System Maintaining a Fair and Competitive Tax System

15.

Name of 
Tax Change

S/N Existing Tax
Treatment

New Tax 
Treatment

Extend the GST 
remission for S-REITs 
and Singapore-listed 
Registered Business 
Trusts (“RBTs”) in the 
infrastructure business, 
ship leasing and aircraft 
leasing sectors

The existing GST remission for 
S-REITs and RBTs will be extended 
till 31 December 2030.

17. Introduce an Approved 
Shipping Financing 
Arrangement (“ASFA”) 
Award (for Ships and 
Containers)

N/A To support the ownership and 
management of ships and 
sea-containers from Singapore, 
the ASFA Award will be introduced 
to provide withholding tax (“WHT”) 
exemption on interest and related 
payments made by approved 
entities to non-tax-resident 
lenders in respect of qualifying 
arrangements entered into 
on or before 31 December 
2031 to finance the purchase 
or construction of ships and 
containers. 

Ship and container lease payments 
made to non-tax-resident lessors 
(excluding payments derived 
from any operation carried on 
by the non-tax-resident through 
its permanent establishment in 
Singapore) under finance lease 
(“FL”) agreements for ASFA Award 
recipients will also be exempted 
from WHT.

The ASFA Award will be 
administered by MPA and be 
introduced with e�ect from 19 
February 2025. 

MPA will provide further details by 
Q2 2025.

16. Allow the Venture 
Capital Fund Incentive 
(“VCFI”) and the 
venture capital Fund 
Management Incentive 
(“FMI”) to lapse

Under the VCFI, approved 
venture capital funds are 
granted tax exemption on 
qualifying income. 

Under the venture capital FMI, 
approved fund management 
companies are granted a 
CTR of 5% on management 
fees and performance bonus 
derived from managing 
authorised investments of an 
approved venture capital fund. 

Both the VCFI and the venture 
capital FMI are scheduled to 
lapse after 31 December 2025.

To ensure that our tax incentives 
remain relevant, the VCFI and the 
venture capital FMI will be allowed 
to lapse after 31 December 2025. 

The Government will continue to 
support the venture capital sector 
through a holistic suite of policies 
and initiatives.
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Ship operators, maritime 
lessors and providers of 
certain shipping-related 
support services can enjoy 
various tax concessions by 
way of exemption, CTR or the 
alternative net tonnage basis of 
taxation, subject to conditions, 
under the following MSI 
sub-schemes:

a. MSI-Shipping Enterprise 
(Singapore Registry of 
Ships) (“MSI-SRS”);

b. M S I - A p p r o v e d 
International Shipping 
Enterprise (“MSI-AIS”) 
Award;

c. MSI-Maritime Leasing 
(Ship) (“MSI-ML (Ship)”) 
Award;

d. MSI-ML (Container) Award; 
and

e. MS I-Sh ipp ing-re la ted 
Support Services 
(“MSI-SSS”) Award.

In addition, WHT exemption 
is granted on qualifying 
payments made by 
qualifying MSI entities to 
non-tax-residents (excluding 
a permanent establishment 
in Singapore) in respect 
of qualifying financing 
arrangements entered into on 
or before 31 December 2026 
to finance the construction 
or purchase of qualifying 
assets (e.g., ships, containers), 
subject to conditions.

The MSI-AIS for qualifying 
entry players, MSI-ML 
(Ship), MSI-ML (Container) 
and MSI-SSS schemes are 
scheduled to lapse after 31 
December 2026.

Annex: List of Tax Changes

Name of 
Tax Change

S/N Existing Tax
Treatment

New Tax 
Treatment

Maintaining a Fair and Competitive Tax System Maintaining a Fair and Competitive Tax System

18.

Name of 
Tax Change

S/N Existing Tax
Treatment

New Tax 
Treatment

Extend and enhance 
the Maritime Sector 
Incentive (“MSI”)

To continue developing Singapore 
as an international maritime 
centre, the MSI will be extended till 
31 December 2031. Similarly, the 
WHT exemption will be extended 
for qualifying payments made on 
qualifying financing arrangements 
entered into on or before 31 
December 2031.

To ensure that the MSI remains 
relevant, the qualifying scope will 
be updated. Key changes are as 
follows:

a. Expand the scope of prescribed 
ship management services 
under the MSI-SRS, MSI-AIS 
and MSI-SSS to include 
emission management 
services;

b. Expand the scope of o�shore 
renewable energy activities 
under the MSI-SRS and MSI-AIS 
to cover the subsea distribution 
of renewable energy generated 
onshore;

c. Expand the scope of ships used 
for o�shore renewable energy 
activities under the MSI-ML 
(Ship) to include ships that 
support subsea distribution of 
renewable energy generated 
onshore;

d. Allow assets leased-in from 
third parties under FL treated 
as sale agreements to be 
recognised as qualifying assets 
under the MSI-ML (Ship) and 
MSI-ML (Container) awards; 
and

e. Expand the scope of 
shipping-related support 
services under the MSI-SSS to 
include maritime technology 
services.

These changes will take e�ect from 
19 February 2025.

MPA will provide further details by 
Q2 2025.

19. Extend the 
broad-based WHT 
exemption for 
container lease 
payments made to 
n o n - t a x - r e s i d e n t 
lessors under operating 
lease (“OL”) agreements

Container lease payments 
made to non-tax-resident 
lessors (excluding 
payments derived from any 
operation carried on by the 
non-tax-resident through 
its permanent establishment 
in Singapore) under OL 
agreements for the use of 
qualifying containers for the 
carriage of goods by sea are 
exempted from WHT.

This exemption is scheduled to 
lapse after 31 December 2027.

To continue supporting local 
container lessees in Singapore, 
the WHT exemption for container 
lease payments made to 
non-tax-resident lessors under 
OL agreements will be extended 
to agreements entered into on or 
before 31 December 2031.

20. Extend the 
broad-based WHT 
exemption for ship 
and container lease 
payments under FL 
agreements made 
to non-tax-resident 
lessors for MSI 
recipients

Ship and container 
lease payments made to 
non-tax-resident lessors 
(excluding payments derived 
from any operation carried 
on by the non-tax-resident 
through its permanent 
establishment in Singapore) 
under FL agreements for 
specified MSI recipients are 
exempted from WHT.

This exemption is scheduled to 
lapse after 31 December 2028.

To continue developing Singapore 
as an international maritime centre, 
the WHT exemption for ship and 
container lease payments made 
by specified MSI recipients to 
non-tax-resident lessors under 
FL agreements will be extended 
to agreements entered into on or 
before 31 December 2031.
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Tax resident CPF members 
may, subject to conditions, 
enjoy CPF Cash Top-Up Relief 
for cash top-ups made to their 
own or their eligible loved 
ones’6:

a. Retirement Account (“RA”) 
and / or Special Account 
(“SA”) (excluding any 
amount of cash top-ups 
that attract a matching 
grant under the Matched 
Retirement Savings 
Scheme (“MRSS”)); and

b. MediSave Account (“MA”).

Annex: List of Tax Changes

Name of 
Tax Change

S/N Existing Tax
Treatment

New Tax 
Treatment

Maintaining a Fair and Competitive Tax System Maintaining a Fair and Competitive Tax System

21.

Name of 
Tax Change

S/N Existing Tax
Treatment

New Tax 
Treatment

Exclude cash top-ups 
that attract matching 
grant from the 
Government under 
the Matched MediSave 
Scheme (“MMSS”) from 
CPF Cash Top-Up Relief

As the MMSS matching grant 
announced in Budget 2025 
is already a significant benefit 
extended by the Government, 
cash top-ups made from 1 January 
2026 to the MA of a MMSS-eligible 
CPF member that attract the MMSS 
matching grant will not entitle 
the giver to the CPF Cash Top-Up 
Relief from YA 2027. 

This also ensures parity with the 
current tax treatment for the MRSS, 
where cash top-ups to the RA or SA 
of an MRSS-eligible CPF member 
that attract the MRSS matching 
grant will not entitle the giver to the 
CPF Cash Top-Up Relief. 

A giver may continue to enjoy tax 
relief of up to $16,000 per year 
for eligible CPF cash top-ups that 
do not attract the MMSS or MRSS 
matching grant. The maximum 
amount of CPF Cash Top-Up Relief 
is $8,000 per year for cash top-ups 
to the giver’s own SA, RA or MA, 
and another $8,000 per year for 
cash top-ups to such accounts of 
the giver’s loved ones. 

22. Allow the WHT 
concession for 
n o n - t a x - r e s i d e n t 
arbitrators to lapse

Non-tax-resident professionals 
are subject to WHT at a rate 
of 15% on gross income 
from the profession; or they 
may elect to be taxed at 
24% on net income. As a 
concession, income derived 
by non-tax-resident arbitrators 
from arbitration work carried 
out in Singapore is subject to 
WHT at a rate of 10%. 

The concession is scheduled to 
lapse after 31 December 2027.

To ensure parity in the treatment 
of income of non-tax-resident 
professionals, the concession for 
non-tax-resident arbitrators will be 
allowed to lapse after 31 December 
2027. 

The Government will continue to 
support the international arbitration 
sector through a holistic suite of 
policies and initiatives.

6 CPF Cash Top-Up Relief may, subject to conditions, be allowed to a giver for cash top-ups:
a. made by the giver or the giver’s employer or platform operator on the giver’s behalf, to the giver’s own SA, RA or MA; and
b. made by the giver to the SA, RA or MA of the giver’s parent, parent-in-law, grandparent, grandparent-in-law, spouse or siblings. 

To qualify for tax relief for cash top-ups to spouse / siblings, a non-handicapped spouse / sibling must not have an annual 
income exceeding $8,000 in the year preceding the year of top-up.

23. Allow the WHT 
concession for 
n o n - t a x - r e s i d e n t 
mediators to lapse

Non-tax-resident professionals 
are subject to WHT at a rate 
of 15% on gross income 
from the profession; or they 
may elect to be taxed at 
24% on net income. As a 
concession, income derived 
by non-tax-resident mediators 
from mediation work carried 
out in Singapore is subject to 
WHT at a rate of 10%. 

The concession is scheduled to 
lapse after 31 December 2027.

To ensure parity in the treatment 
of income of non-tax-resident 
professionals, the concession for 
non-tax-resident mediators will be 
allowed to lapse after 31 December 
2027.

The Government will continue to 
support the commercial mediation 
sector through a holistic suite of 
policies and initiatives.
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The AFC is a lump-sum tax 
for electric cars, light goods 
vehicles, and motorcycles. 
Electric HGVs and buses 
currently do not pay AFC.

Annex: List of Tax Changes

Name of 
Tax Change

S/N Existing Tax
Treatment

New Tax 
Treatment

Maintaining a Fair and Competitive Tax System

24. Introduce the 
Additional Flat 
Component (“AFC”) of 
road tax for electric 
heavy goods vehicles 
(“HGVs”) and buses

For electric HGVs (goods vehicles with 
a Maximum Laden Weight > 3.5 metric 
tonnes) registered from 1 January 2026, 
the road tax schedule will include the 
following AFC:

For electric buses with a Maximum 
Laden Weight ≤ 3.5 metric tonnes 
registered from 1 January 2026, the road 
tax schedule will include the following 
AFC:

For electric buses with a Maximum 
Laden Weight >3.5 metric tonnes 
registered from 1 January 2026, the road 
tax schedule will include the following 
AFC:

For electric HGVs and buses registered 
up till 31 December 2025, AFC will be 
waived until 1 January 2029. There is no 
change to the other components of the 
road tax schedule for HGVs and buses.

Licensing period 6-monthly AFC

1 January 2026 to 
31 December 2026

$50

1 January 2027 to 
31 December 2027

$75

1 January 2028 onwards $125

Licensing period 6-monthly AFC

1 January 2026 to 
31 December 2026

$25

1 January 2027 to 
31 December 2027

$50

1 January 2028 onwards $95

Licensing period 6-monthly AFC

1 January 2026 to 
31 December 2026

$100

1 January 2027 to 
31 December 2027

$175

1 January 2028 onwards $275
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